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¢y Enterprise Management Cloud

for HR, Finance, and Planning

Founded 2005

California HQ, Offices in 30 Countries

& 12,400+
Employees Worldwide

10 7,900+

Customers Globally

= 65%+ Fortune 50

=1 45%-+ Fortune 500

About Workday 97%

Customer Satisfaction
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Core Foundation First vs.

A. Core HCM Foundation First Approach
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Start Anywhere

B. Start Anywhere Approach
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Frictionless Foundation ¢ Continuous Innovation
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UNIFIED DATA CORE

TRUE CLOUD
Frictionless Foundation * Continuous Innovation

Seamless Integration ¢ Role-aware EX ¢ ML/Al Driven » Worry-free Service Delivery « Low-code Extensibility
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Data issues in 4 steps (1/4) wrkdoy

Data is not stored Data is stored but not Don’t have enough Evectives have different
in one place correct insights (so what) understanding
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HCM Core+Talent Management
Payroll, Benefits, Time Tracking
Recruiting
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Planning
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Prism Analytics
£

¢ Run Profitability e
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Run
u EH *I E E / E_I EE 3 01803001 101803002 101803003 101803004 101803005 201803006 01803007 01803008 01803009 01803010 201803011 01803012
H (I)_:l Materizl Cost i 7518 nm kil 714 kIR 7] 034 W47 b1k nm 3417 W
Cost of Labor 1840 508 5190 1504 6060 §,705 1M 506 5190 4504 6,060 6705 63229
Assumed Overhead 8000 8000 8000 8000 8000 £,000 8000 8000 8000 8000 §,000 8000 96,000
- 7| -E‘ I L _|I__ Ell' 9,'! I|:_ I:_" OI E _I Total Costof Run 3307 50534 4513 4903 51,208 52007 51518 4360 E1f3] 453% L 5130 556853
A3} HR H|O|E{2] witE
%'Czll' _E_A_‘! Revenue of Run 0 80870 390 5194 0110 0360 4200 &1 #0850 064 51830 129 64660
W kd 2 Run Proft 38 1023% 140 m §902 8353 12684 574 1005 1305 573 L N
= Workday2}
t y Budget B2 4850 46048 4303 512 85 40304 vl BT 442 409 8529 4188
1]
% Budget 95.14% 10417% 101.01% 100.00% 103.09% 7% AL 98.04% 103.09% 102.04% 100.00% 10417%
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Safety & Quality

'AY

Talent

Criteria View by:
Criteria  Viewby: = FPlant
| 2items
M
4 items e
DI.IS'“H Worth Dustin Worth 23
Enviro. | | Total
Plant Quality Health &
Incidents Safety Michigan
Incidents Fotal
UL UL -
Wisconsin 3 2
| 30,000.00
Arkansas 0 0
20,000.00
Michigan 0 0
10,000.00
Total 3 2
0.00

Manager

Talent

Time and Leave

Union Membership

Workday Account

Worker History

Audits
Favarite

Integration IDs

View Feedback
View Feedback by Request

View Feedback Given to Others

View Goals

Add Goal Te Employees

View Development ltems

View Skills

View Retention Recommendations
View Skills and Experience

Edit Job Interests

Add to Succession Plan

Assess Potentia

View Employee Potentia

Print Talent Card

Start Performance Review

View Employee Reviews

Start Development Plan

Start Disciplinary Action

Start Performance Improvement Plan
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Future State with Workday

External Data S8t
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People Analytics
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People Analytics
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Pattern Detection
Graph Processing
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Insights & Analytics
Modeling
Collaboration
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Workforce Planning

Insights-Analytics
Agility

Collaboration

L]

W GMS Demo

Strategic WFP Planning

Gap Analysis Top Down

Customer Calls

2.3k

\\/-\_______,-'--_____..._

- FY2021
Workforce Assumptions
“ ACCOUNTS
2 v Customer Support Drivers
3 Calls / Hour
4 Calls / Month / Person

Dashboards

Build

¢ Oct-2020 ¥

LEVEL Global Support Center ¥

CURRENCY $USD ¥ JOB PROFILE All ¥

HR Working Plan + (2) g_

LOCATION /¥

Borrow Buy Workforce Demogra... b
Demand vs Supply Surplus/(Deficit) Workers With Skil... Critical Skill Gaps
300 o 100
. 1% 4y
200
g I - -
100 .
-14 0 i
0 -0 Service Strateqy
20N 2021 Origntation  Implemantation
® pemand Supply @ surplus/{Deficit) ® Critieal Skill Gaps
- FY2021 « - FY2021 ~ - FY2021 « - FY2021 v
QFAC:
JAN-2021 FEB-2021 MAR-2021 APR-2021 MAY-2021 JUN-2021 JUL2021 AUG-2021 SER-2021 OCT-2021 NOV-2021 DEC-2021 =
1.10 1.10 1.10 1.10 110 110 110 1.10 1.10 1.10 1.10
19, 167, wm, 185, 194, 185, 02, 9, 185, 194, 19, o

L

All currency values shown in USD - United States of America, Dollars

21



Insights

Agility-Modeling

Collaboration

m
W GMSDemo  Dashboards

Strategic WFP Planning <2020 v LEVEL Global Support Center ¥

CURRENCY $USD ¥

HR Working Plan v @ Q

JOB PROFILE Customer Service Rej

Gap Analysis Top Down Build Borrow Buy Workforce Demogra...
Headcount Headcount V... Workforce Scenarios (Qutputs)
120 b 2 12
97 47 9T s 2 % g
g 3
“ 60 38 = 16 06 8
1 00
0 0 0 I 0
200 202
@ Demand @ Demand Costs @ TopDown @ Top Down Costs @ Build @ BuildCosts @ Borrow @ Borrow Costs Buy Buy Costs
- FY2021 v - FY2021 w- FY2021
Workforce Scenarios (Top Down)
QF B C:
LEVELS ‘ JOB PROFILE
# TIME BY ACCOUNTS REDEPLOY-COSTS ~ RELOCATE RELOCATE-COSTS ~ RESTRUCTURE  RESTRUCTURE - COSTS RECRUIT - EMPLOYEES RECRUIT EMPLOYEES - COSTS RECRUIT - CONTRACTORS
1 Initial Balance . 07‘ 0, 0,
2 FY2021 48720 , 0 0, 0 0, 13 657,806 , 13

All currency values shown in USD - United States of America, Dollars
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Insights

Agility

Collaboration

w GMS Demo | Processes / Overview

Create Task

Assigned to:

Anyone |'| Process: Global Support Center | ¥ -

® ¢

Days to target: 14

Process target date:
Oct 30, 2020 5:00 PM PDT

Final task due date:
Jun 16, 2020 5:30 PM PDT

14 days before target
® 130 days since start

Go to Process Guide >
Tasks Running Late

Adjust Filled Positions
E0 0o
Due Jun 10, 2020 5:30 PM POT

Update Open Job Requisitions

E0 0o
Due Jun 17, 2020 5:30 PM PDT

Explain Variances

E0 ' wo
Due Jun 12,2020 5:30 PM PDT

Review Department Plan
E0 0o
Due Jun 15, 2020 530 PM POT

Overall progress: 28%

* 2 tasks completed
1 4 0 tasks in progress

5 tasks running late

Tasks in Progress

v —_— .
x There are no tasks in progress
[ S 4

Incomplete &

2

Incomplete §

’
l..':.

Incomplete &

2

28%

Tasks Completed
Review Baseline
E0 @0 ' -
Completed Jun 10, 2020 12:29 PM PDT e
Review Actuals vs Plan
E0 @0 ' -
Completed Jul 10, 2020 6:45 AM PDT s
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